Senior Salaries - Senior Salary Count 2023/2024
The Council's employees (other than Senior Officers in preceding tables) receiving more than £50,000 remuneration for the year, excluding employer’s pension
contributions, but including termination payments, are shown below:

2022/2023 2023/2024
Non-| Teaching Remuneration Non-| Teaching
Teaching Staff Teaching Staff]

Staff Staff

73 25|£50,000 - £54,999 (1) 92 33
42 18|£55,000 - £59,999 40 24
19 10(£60,000 - £64,999 32 15
10 11|£65,000 - £69,999 (2) 15 9
6 16|£70,000 - £74,999 (3) 6 10
9 5|£75,000 - £79,999 (4) 11 17
1 5|£80,000 - £84,999 (5) 5 3
2 1|£85,000 - £89,999 1 2
1 2]£90,000 - £94,999 6 1
4 0|£95,000 - £99,999 0 1
1 0]|£100,000 - £104,999 4 0
3 0|£105,000 - £109,999 0 0
1 0]|£110,000 - £114,999 3 0
0 0|£115,000 - £119,999 0 1
1 0]|£135,000 - £139,999 0 0
0 0]|£140,000 - £144,999 1 0

(1) One officer in this band was seconded to an external organisation in 2022/2023 until 31st July 2022 and 50% of their cost has been recovered
(2) One officer in this band has been seconded to an external organisation in 2022/2023 and 100% of their cost has been recovered

(2) One officer in this band has been seconded to an external organisation in 2022/2023 and 30% of their cost has been recovered

(2) One officer in this band has been seconded to an external organisation in 2023/2024 and 100% of their cost has been recovered

(3) Two officers in this band have been seconded to an external organisation in 2022/2023 and 50% of their costs have been recovered

(4) One officer in this band has been seconded to an external organisation in 2023/2024 and 50% of their cost has been recovered

(4) One officer in this band has been seconded to an external organisation in 2023/2024 and 30% of their cost has been recovered

(5) One officer in this band has been seconded to an external organisation in 2023/2024 and 50% of their cost has been recovered



